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9 WHAT YOU NEED TO KNOW ABOUT:

MEDICARE AND EMPLOYER 
HEALTH BENEFIT PLANS
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Why is this Topic Important to Employers?

 Medicare Open Enrollment is quickly approaching – October 15 to December 7, 
2019

 According to the Bureau of Labor Statistics, 36% of 65-to-69 year olds will be part of 
the labor force by 2024

– This segment is automatically enrolled in Medicare Part A (Hospital), but if an 
employer has more than 20 employees, the employer’s health plan is the 
primary payer

 Navigating Medicare is a challenge for employers, employees and retirees

 Medicare.gov is the official U.S. Government site
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Medicare Overview
 Eligibility

– Age 65

– Disability—Individuals are eligible for Medicare coverage two years after the first month 
they are eligible for Social Security Disability Insurance (SSDI)

– Diagnosed with End-Stage Renal Disease (ESRD) – enrollment conditions apply
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The Components of Medicare 
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Part A
Hospital Insurance

Part B
Medical Insurance

Part D
Prescription Drug Coverage

Medigap
Supplement Insurance Policy

Part C 
Medicare Advantage 

(Combines Part A, Part B + 
usually Part D)

There are two main ways to get your Medicare coverage:
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Original Medicare 
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PART A
Hospital Insurance 

Medicare Part A covers inpatient hospital stays, skilled nursing 
facilities, hospice care, and some home health care.  It is “premium 
free” in most situations.

PART B
Medical Insurance 

Medicare Part B covers certain doctor services, outpatient care, 
medical supplies, and preventive services.  Usually a premium cost 
that is deducted from the Social Security check.
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Part A: Hospital Coverage 
Inpatient Hospital:
First 60 Days You Pay $1,364 max

Days 61-90 You Pay $341/day

Days 91+ You Pay $682/day (expires after 60 lifetime reserve days are used)

Skilled Nursing Care:
Days 1-20 Medicare pays 100%

Days 21-100 You Pay $170.50/day

Days 101+ No Coverage 

Hospice: 
• Hospice approved services and amounts are covered by Medicare 

• May include some medications

7



This document is designed to highlight various employee benefit matters of general interest to our readers. It is not intended to interpret laws or regulations, or to address specific client situations. You should not act or rely on any 
information contained herein without seeking the advice of an attorney or tax professional.
©2017 My Benefit Advisor. All Rights Reserved.

Part B: Medical Insurance (Doctors Visits) 

 Part B premium will be deducted 

from your Social Security check

 Medicare Pays 80% after a $185 

Annual Deductible 
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Doctors &
Specialists
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Part B: Late Enrollment Penalty
 If you do not sign up for Part B (Medical Insurance) when you are first eligible, you may have to pay a 

penalty to get it later, which will last for as long as you have Medicare.

 Your monthly premium for Part B may go up 10% for each full 12-month period that you could have had 

Part B, but didn't sign up for it. 

 Usually, you don't pay a late enrollment penalty if you meet certain conditions that allow you to sign up 

for Part B during a Special Enrollment Period.

 You may have a Special Enrollment Period if you or your spouse is working and covered under a group 

health plan.
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Part B: Premiums for Enrollees
(Premiums are deducted from your Social Security Income)  

10

File individual tax return File joint tax return File married & separate tax 
return

You pay each month 
(in 2019)

$85,000 or less $170,000 or less $85,000 or less $135.50 

above $85,000 up to 
$107,000

above $170,000 up to 
$214,000 Not applicable $189.60 

above $107,000 up to 
$133,500

above $214,000 up to 
$267,000 Not applicable $270.90 

above $133,500 up to 
$160,000

above $267,000 up to 
$320,000 Not applicable $352.20 

above $160,000 and less 
than $500,000

above $320,000 and less than 
$750,000

above $85,000 and less 
than $415,000 $433.40 

$500,000 or above $750,000 and above $415,000 and above $460.50 



This document is designed to highlight various employee benefit matters of general interest to our readers. It is not intended to interpret laws or regulations, or to address specific client situations. You should not act or rely on any 
information contained herein without seeking the advice of an attorney or tax professional.
©2017 My Benefit Advisor. All Rights Reserved.

Part D: Prescription Drug Plan

The Deductible 
Stage

Initial Coverage 
Stage 

Coverage Gap 
Stage

(Donut Hole)

Catastrophic 
Coverage Stage

 You may pay a 

deductible first

(up to $415 in 

2019) 

 After the deductible 

has been met, you 

pay a set copay for 

all medications 

 $3,820 limit –

counts full cost of 

drug

 You pay 37% for 

generics 

 You pay 25% for 

brand names 

 $5,100 limit –

counts your out-of-

pocket 

 You pay $3.40 or 

5% for generics

 You pay $8.50 or 

5% for brand 

names
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Medicare Part D coverage is MANDATORY
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Part D: Closing the Coverage Gap 
Year What You Pay for Brand Name 

Drugs in the Coverage Gap
What You Pay for Generic 

Drugs in the Coverage Gap
2012 50% 86%
2013 47.5% 79%
2014 47.5% 72%
2015 45% 65%
2016 45% 58%
2017 40% 51%
2018 35% 44%
2019 30% 37%
2020 25% 25%
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Part D IRMAA Adjustment Chart
(Premiums are deducted from Your Social Security Income)  
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• IRMAA Adjustments are deducted from Social Security Income if collecting
• Premiums may also be deducted from Your Social Security Income
• Income-Related Monthly Adjustment Amount

File individual tax return File joint tax return File married & separate 
tax return

You pay each month
(in 2019)

$85,000 or less $170,000 or less $85,000 or less your plan premium

above $85,000 up to $107,000 above $170,000 up to 
$214,000 not applicable $12.40 + your plan premium

above $107,000 up to $133,500 above $214,000 up to 
$267,000 not applicable $31.90 + your plan premium

above $133,500 up to $160,000 above $267,000 up to 
$320,000 not applicable $51.40 + your plan premium

above $160,000 and less than 
$500,000

above $320,000 and less 
than $750,000

above $85,000 and less 
than $415,000 $70.90 + your plan premium

$500,000 or above $750,000 and above $415,000 and above $77.40 + your plan premium
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Part A Part BMedigap

Medigap: Medicare Supplement Insurance Policy

 Medigap fills in the “Gaps” left after Medicare Part A and Part B pay, 

creating a fixed cost for peace of mind

 All Medigap plans are standardized.
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Medigap: Standard Medicare Supplement Plans 
A B C D F/F* G K L M N

Basic, 
including 
100%
Part B 
coinsurance 

Basic, 
including 
100%
Part B 
coinsurance

Basic, 
including 
100%
Part B 
coinsurance

Basic, 
including 
100%
Part B 
coinsurance

Basic, 
including 
100%
Part B 
coinsurance

Basic, 
including 
100%
Part B 
coinsurance

Hospitalization 
and preventive 
care paid at 
100%; other 
basic benefits 
paid at 50%

Hospitalization 
and preventive 
care paid at 
100%; other 
basic benefits 
paid at 50%

Basic, 
including 
100% Part B 
coinsurance

Basic, including 
100% Part B 
coinsurance, 
except up to 
$20 copayment 
for office visit 
and up to $50 
copayment for 
ER

Skilled 
Nursing 
Facility 
Coinsurance 

Skilled 
Nursing 
Facility 
Coinsurance 

Skilled 
Nursing 
Facility 
Coinsurance

Skilled 
Nursing 
Facility 
Coinsurance

50% 
Skilled Nursing 
Facility 
Coinsurance

75% 
Skilled Nursing 
Facility 
Coinsurance

Skilled 
Nursing 
Facility 
Coinsurance

Skilled Nursing 
Facility 
Coinsurance

Part A 
Deductible

Part A 
Deductible

Part A 
Deductible

Part A 
Deductible

Part A 
Deductible

50% Part A 
Deductible

75% Part A 
Deductible

50% Part A 
Deductible

Part A 
Deductible 

Part B 
Deductible

Part B 
Deductible

Part B 
Excess 
(100%)

Part B 
Excess 
(100%)

Foreign 
Travel 
Emergency

Foreign 
Travel 
Emergency

Foreign 
Travel 
Emergency

Foreign 
Travel 
Emergency

Foreign 
Travel 
Emergency

Foreign Travel 
Emergency

Out-of-pocket 
limit $[5,560] 
paid at 100% 
after limit 
reached

Out-of-pocket 
limit $[2,780] 
paid at 100% 
after limit 
reached
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*Plan F also has an option called a high deductible plan F. This high deductible plan pays the same benefits as Plan F after one has paid a calendar year ($2300) deductible. 
Benefits from high deductible plan F will not begin until out-of-pocket expenses exceed $2300. 
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Part C: Medicare Advantage Plan 
 All benefits can be included 

 Use instead of Original Medicare (you are 
still required to pay Part B premiums)

 Assign your Medicare benefits to the 
Insurance Company

 Plan has to be as good or better than 
Original Medicare 
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Medicare
Advantage
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Enrolling in Medicare 
Online Application available through:
https://secure.ssa.gov/iCLM/rib

OR
www.medicare.gov
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If you do not wish to apply online you can make an appointment by calling
(800) 772-1213. People who are deaf or hard of hearing may call our "TTY" 
number, (800) 325-0778 between 7 a.m. and 7 p.m. on business days. 

https://secure.ssa.gov/iCLM/rib
http://www.medicare.gov/


Dan Blanchard
Account Executive, Medicare
My Benefit Advisor, LLC

Phone: (856) 334-4303
Email: dan.blanchard@mybenefitadvisor.com
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Medicare Part D Notices
 The USI Benefits Compliance team 

maintains up-to-date sample CMS 
Model Notices templates for clients

– Creditable (English)

– Creditable (Spanish)

– Non-Creditable (English)

– Non-Creditable (Spanish)

http://usi-sp-01/Operations/Benefits%20Compliance/Shared%20Documents/CreditableCoverageNotice.docx
http://usi-sp-01/Operations/Benefits%20Compliance/Shared%20Documents/CreditableCoverageNoticeSpanish.docx
http://usi-sp-01/Operations/Benefits%20Compliance/Shared%20Documents/NonCreditableCoverageNotice.docx
http://usi-sp-01/Operations/Benefits%20Compliance/Shared%20Documents/NonCreditableCoverageNoticeSpanish.docx
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What Employers Need to Know About Medicare 
and Health Savings Accounts (HSAs)

 Medicare and HSA contributions

– No contributions to HSAs once enrolled in 
Medicare 

– Most people are automatically enrolled into 
Medicare Part A upon turning 65

– Penalties include payment of back taxes on 
their tax-free contributions and any account 
interest and possible excise taxes.

 Employers cannot reimburse employees for their 
Medicare premiums

http://usi-sp-01/Operations/Benefits%20Compliance/Shared%20Documents/HSAs%20and%20Medicare.pdf


|  21
© 2018 USI Insurance Services. All rights reserved.

What Employers Need to Know 
About Medicare COB

 Generally, an employer’s group health plan with 20 or more employees is the Primary Payer 
and Medicare is secondary

 Failure to comply with the Medicare Secondary Payer (MSP) rules can result in an excise tax 
equal to 25% of group health expenses incurred during the calendar year  

 With respect to “age-based” Medicare entitlement, a group health plan of an employer with 
at least 20 employees:  

– May not “take into account” the age-based entitlement of an individual (or that 
individual’s spouse) who is covered by the group health plan because of the individual’s 
current employment status

– Must provide a current employee (or a current employee’s spouse) who is age 65 or older 
with the same benefits, under the same conditions, as are provided to employees and 
spouses under age 65 
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What Employers Need to Know About 
Medicare Open Enrollment

 Annual Enrollment Period (AEP):  October 15 – December 7 

– Anyone with Medicare Parts A & B can switch to a Part C plan (Medicare Advantage)

– Anyone with Medicare Part C, can switch to Parts A & B

– Anyone who has or is signing up for Medicare Parts A or B can join, drop or switch a 
Part D prescription drug plan

– Anyone with Medicare Part C and switch to a new Part C plan



|  23
© 2018 USI Insurance Services. All rights reserved.

My Benefit Advisor (MBA) and Medicare

 My Benefit Advisor is a subsidiary of USI providing 
expertise in the Medicare & Individual markets

 Group Medicare is available for retirees or 
groups of less than 20

 Individual Medicare assistance is available to 
employees but can’t be pitched or funded by 
an employer

– It only works for groups with really high 
contributions and lower paid people who 
would see value in Medicare Advantage 

https://www.mybenefitadvisor.com/USI/#faq
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My Benefit Advisor (MBA) FAQs

 Also available on 
https://www.mybenefitadvisor.com/USI/

https://www.mybenefitadvisor.com/USI/
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Brian Gatch, Vice President

This presentation contains confidential & proprietary information of USI
Insurance Services and may not be copied, reproduced, and/or
transmitted without the express written consent of USI. The information
contained herein is for general information purposes only and should not
be considered legal, tax, or accounting advice. Any estimates are
illustrative given data limitation, may not be cumulative, and are subject
to change based on carrier underwriting.

© 2015-2018 USI Insurance Services. All rights reserved.
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